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10 JUNE  2009

 

ITEM  PAGE 
 

1 ELECTION OF CHAIRMAN 
 
The constitution provides that the Committee shall elect its own 
Chairman, with the intention that this shall be one of the 
appointed independent members on annual rotation.   
 

 

2 
 
 

MINUTES – 1 APRIL 2009 
 
To confirm and sign the minutes of the meeting held on  
1 April 2009 as an accurate record. 
 

  
4-7 
 
 

3 APOLOGIES FOR ABSENCE 
. 
 

 

4  
 
 
 

DECLARATION OF INTERESTS 
 
  If a Councillor has any prejudicial or personal interest in a 
particular  report they should declare the existence and nature of 
the interest at the commencement of the consideration of that 
item or as soon as it becomes apparent. 

 
At meetings where members of the public are allowed to be  in 
attendance and speak, any Councillor with a prejudicial interest 
may also make representations, give evidence or answer 
questions about the matter.  The Councillor must then withdraw 
immediately from the meeting before the matter is discussed 
and any vote taken unless a dispensation has been obtained 
from the Standards Committee. 

 
Where members of the public are not allowed to be in 
attendance, then the Councillor with a prejudicial interest should 
withdraw from the meeting whilst the matter is under 
consideration unless the disability has been removed by the 
Standards Committee. 
 

 

5 TERMS OF REFERENCE 
 
To note the  Committee’s Membership and Terms of Reference, 
as agreed at the Annual Council meeting on 27 May 2009 
 

 
8-9 



 
6 ANTI-FRAUD SERVICE 

 
To receive a presentation from Ross Chesterton of the Council’s 
Anti-Fraud Service as it affects both staff and Members. 
  

 

7 REGISTER OF INTERESTS AND OF GIFTS AND 
HOSPITALITY 
 
To note the attached report and recommend any changes to the 
arrangements set out in the report. 
 

10-13 

8 PRIMARY CARE TRUST 
 
To note the effect of the new joint arrangements between the 
Council and Hammermsith & Fulham Primary Care Trust and 
how governance issues are addressed in the PCT 
 

14-18 
App 1 19-24 
App 2 25-32 

9 ANNUAL ASSEMBLY OF STANDARDS COMMITTEES, 
BIRMINGHAM,12-13 OCTOBER 2009 
 
To decide the names of the 2 delegates to attend the 8th Annual 
Assembly of Standards Committees in Birmingham on 12 and 
13 October 2009. 
 

33-35 

10 COUNCILLORS’ EXPENSES 
 
To discuss the current arrangements for Councillors’ Expenses. 

 
 
 

11 WORK PROGRAMME 
 
To note the Committee’s initial  work programme for 2009/2010, 
to be agreed by the Committee at its first meeting on 10 June 
2009. 
 

36-37 

12 EXCLUSION OF PRESS AND PUBLIC 
 
The Committee is invited to resolve, under Section 100A (4) of 
the Local Government Act 1972, that the public and press be 
excluded from the meeting during the consideration of the 
following item of business, on the grounds that it contains the 
likely disclosure of exempt information, as defined in paragraph 
3 of Schedule 12A of the said Act, and that the public interest in 
maintaining the exemption currently outweighs the public 
interest in disclosing the information. 
 

 

13 LOCAL COMPLAINTS 2008-09 
 
As requested at the last meeting, the attached papers outline 
the details of the case last year, as decided by the Assessment 
and Review Sub-Committees. 
 

38-57 



The papers are as follows: 
1Pre-Assessment Report to Assessment Sub-Committee 
2 Assessment Sub-Committee Minutes 
3 Assessment Sub-Committee – Summary of Decision 
4 Review Sub-Committee Minutes 
5 Review Sub-Committee – Summary of Decision 
 
The Committee is asked to note the outcome of the complaint 
and the effectiveness of the arrangements for deciding local 
complaints agreed at the meeting in June 2008 and reviewed in 
April 2009. 
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COMMITTEE 
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2 
 Members Present: 

 
Mr. Christopher Troke (Chairman) 
Mrs. Joyce Epstein 
Ms Grace Moody-Stuart 
Mr. Steven Moussavi 
Councillor Lisa Homan 
Councillor Donald Johnson 
 
Officers in attendance:
 
Michael Cogher,  Assistant Director (Legal & Democratic 
Services) 
David Bays, Committee Co-ordinator 
 

 

ITEM  ACTION  

   1 
 
 

MINUTES OF THE MEETING OF THE STANDARDS 
COMMITTEE HELD ON 4 FEBRUARY 2009 
 
RESOLVED -  That the minutes of the meeting held on 4 
February 2009 be agreed and signed as an accurate record. 
  

 
 
 
 
KA/DB to note 
 



-  Standards Committee -    
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 2 
 
 

APOLOGIES FOR ABSENCE  
 
Apologies for absence were received from Councillors Alford, 
Botterill and Cowan. 

 
 
ACE/KA/DB to 
note 
 

  3 DECLARATIONS OF INTEREST 
 
There were no declarations of interest. 
 

 

 4 CODES AND PROTOCOLS 
 
The Committee considered a report on paragraph 5.1 of the 
Member/Officer Protocol, as requested at the previous meeting. 
The report outlined Cabinet Members’ extensive “need to know” 
to carry out their responsibilities and therefore the justification for 
them to be kept informed.  This did not apply in the case of 
personal matters raised by opposition members where they 
would not receive a copy. 
 
It was noted that Councillor Cowan had not submitted any 
alternative wording for this paragraph but that he would be 
entitled to do so at the forthcoming Annual  Council meeting 
when the Codes and Protocols were due to be discussed. 
Enquiries with other authorities seemed to indicate that they 
dealt with the issue on a case by case basis. 
 
There were no other parts of the Codes and Protocols Members 
wished to review prior to the Council meeting.  
 
In light of the the report, the Committee 
 
RESOLVED 
 
That no changes be recommended to the Council on the 
Statutory Codes of Conduct and LBHF Local Protocols and 
Guidance to Members, as set out on pages 360-413 of the 
Council’s Constitution. 
 
 

 
MC 
 
 
 
 
 
 
 
 
 



-  Standards Committee -    
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5 ANNUAL REPORT 2008-09 

 
The Committee received a draft Annual Report and agreed 
some minor changes in light of the meeting as well as 
concluding comments by the Chairman. 
 
RESOLVED 
 
That the draft report be updated and finalised as agreed above. 
 

 
 
DB 
 
 
 
 
 
 
 
 

6 REVIEW OF LOCAL COMPLAINTS SYSTEM. 
 
The Committee received a report summarising the system 
adopted in June 2008 and considered whether any changes 
were needed in light of experience during the year. 
 
Only one case had been considered during the year. The 
system put in place had worked well and the Committee saw no 
reason to make any changes to the arrangements. 
 
RESOLVED 
 
That no changes be made to the system agreed in 2008 to deal 
with local complaints. 
 
 
 
  
 

 
 
 
 

7 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WORK PROGRAMME 
 
The Committee discussed possible topics for its Work 
Programme for the forthcoming year.  In addition to a review of 
the Council’s Whistleblowing Policy and of the Anti-Fraud 
Service’s current activities, they requested reports on 

• The details of the complaints case heard in 2008, to be 
circulated as an exempt item 

• The implications for the Committee of the arrangements 
for integrating the local authority and the Primary Care 
Trust 

• How the Register of Interests and code on gifts and 
hospitality is monitored to ensure compliance by 
Members 

• Feedback from the Council’s IT section on the amount 
and duration of “hits” on the website in relation to local 
complaints. 

 
They also agreed it might be useful to invite Sophia Lambert, 
Chairman of the Kensington & Chelsea Standards Committee 

DB 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



-  Standards Committee -    
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8 

and Chairman of the Virtual Network of London Standards 
Committee Chairmen, to the October 2009 meeting for her ideas 
about future work by the Standards Committee. 
 
RESOLVED 
 
That the Work Programme be amended as set out above.  
 
ANY OTHER BUSINESS 
 
Mr. Moussavi raised his concern at the discussions which had 
been taking place about the possible Chairman for 2009-10, 
following the convention that the Chairmanship should rotate 
between the various Independent Members.  The Committee 
were re-assured that this was normal practice in advance of 
meetings to elect Chairmen and in no way affected the decision 
of the Committee at its next meeting to elect its own Chairman. 
 

 
 
 
 
 
 
 
 
 
 
 
 

                                                           
 
Meeting began : 7:00 pm 
Meeting ended :  7.55 pm 
 
 
 
                                                                      CHAIRMAN………………………….. 
 



Agenda Item 5 

 
STANDARDS COMMITTEE
 TERMS OF REFERENCE 

 
1. Constitution 
 
1.1 The Standards Committee shall be appointed by the Council under 

Section 53 of the Local Government Act 2000.  
 
1.2 The Constitution of the Committee may be amended  in the light of 

further Regulations and guidance from the Secretary of State and/or the 
Standards Board for England. 

 
2. Membership 
 
2.1    Members of the Committee shall be appointed by the Council and shall 

consist of: 
 

5 independent members (appointed by the Council on a simple majority 
after recommendation by the Standards Committee Appointments 
Panel): and 

 

5 Councillors (3  Administration - no more than one of whom may come 
from the Executive -  and  2 Opposition members) 

 
3. Quorum 
 
3.1. The quorum for the meeting shall be 4 members, one of whom must be 

an independent member and one of whom must be a member of the 
Council. 

 
4. Voting 
 
4.1    All members of the Committee shall have voting rights.  In the event of 

an equality of votes, the Chairman shall have the casting vote.   
 
5. Chairman 
 
5.1 The Committee shall elect its own Chairman from among the independent 

members, with the intention that this shall be on annual rotation.   
 
6. Procedures 
 
6.1   Council Standing Orders (as applicable to Committees) shall apply at 

meetings of  the Committee. 
 
6.2  Meetings of the Committee shall be held in public, subject to the 

provisions for considering exempt items in accordance with sections 
100A-D of the Local Government Act 1972 (as amended). 
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Agenda Item 5 

7. Terms Of Reference 
 
7.1 To promote and maintain high standards of conduct within the Council by 

Councillors,  co-opted members and employees, and to oversee the 
Council’s ethical governance framework. 

 
7.2  To assist members, co-opted members and employees of the authority to 

observe the authority’s Codes of Conduct (Councillors statutory Code 
and Staff Code of Conduct).  To oversee and monitor the application of 
the Council’s local protocols, and to recommend to Council any changes 
or additions needed. 

 
7.3  To oversee the preparation and dissemination of advice and guidance on 

matters relating to the Councillors’ Code of Conduct, and to review 
arrangements for Councillor training in this area. 

 
7.4  To receive an annual report on the operation of the Council’s Confidential 

Reporting Code (whistle-blowing policy). 
 
7.5  To consider and advise on any matters relating to the Council’s ethical 

governance framework, and to draw up a forward programme of work, so 
as to ensure effective oversight of such issues. 

 
7.6  To grant dispensations in accordance with the Relevant Authorities 

(Standards  Committees) (Dispensation) Regulations 2002.               
         
7.7  To carry out all the functions of a Standards Committee under the 

Standards Committee (England) Regulations 2008 including the 
consideration, investigation, determination and referral of complaints 
against elected members, and the establishment of sub-committees for 
these purposes. 

 
7.8  Other functions from time to time as agreed appropriate by the Council or 

required by new legislation. 
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STANDARDS COMMITTEE 
 

10 JUNE 2009 
 
 
 
 

7
CONTRIBUTORS 
 
ADLDS 
HCS 
 
 
 

 
 
REVIEW OF THE MEMBERS’ REGISTER OF INTERESTS 
AND THE REGISTER OF GIFTS AND HOSPITALITY 
 
Summary 
 
This report summarises the outcomes of a corporate 
governance review recently conducted by Internal Audit. The 
Committee is also updated on the implementation of 
improved processes for dealing with the Members’ Register 
of Interests  and the Register of Gifts and Hospitality 
following the audit. 
 
 

WARDS 
 
All  

  
 
 

 
 
RECOMMENDATION: 
 
That the Committee note that improved processes have 
been established to ensure the prompt and accurate 
handling of amendments to the Members’ Register of 
Interests and the Register of Gifts and Hospitality.  
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1. BACKGROUND 
 
1.1 In March 2009, Internal Audit conducted an audit of corporate and 

partnership governance, which focused on the following areas:- 
 

• Corporate governance; 
• Financial management and governance documents; 
• Code of Conduct; 
• Register of Gifts and Hospitality; 
• Register of Interests; and 
• Partnership governance arrangements. 

 
1.2 The overall opinion of the auditors was that a substantial level of assurance 

could be given regarding the Council’s corporate and partnership 
governance, and consequently no priority 1 recommendations were made.  
However, some weaknesses in control were identified in relation to the 
Register of Interests and the Register of Gifts and Hospitality. 

 
 
2. INTERNAL AUDIT RECOMMENDATIONS 
 
2.1 The final report recommended a number of changes to the procedure for 

dealing with both registers:-  
 

(i) that the Register of Gifts and Hospitality should be promptly updated 
in response to notifications from Councillors; 

 
(ii) that the ‘Notification by Member of a Local Authority of Financial and 

Other Interests’ should be promptly updated when a Councillor files a 
‘Declaration of interests of councillors and co-opted members made 
at Council, committee and other meetings’; 

 
(iii) that declaration of interests of Councillors and co-opted members 

made at Council, committee and other meetings should be dated and 
cross referenced to the meeting at which they were declared. 

 
2.2 In response to these findings, Councillors’ Services have established 

improved processes for dealing with amendments to both the Register of 
Interest and the Register of Gifts and Hospitality.  
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3. DECLARATIONS OF INTEREST 
 
3.1 A review of all Member Declarations of Interest forms has now been 

completed.  As part of this process, 23 councillors were written to, with a 
100 percent response rate. Those councillors who had up to date forms 
were not contacted.  However, the process will continue with an annual 
reminder to all Councillors in September.  All forms were cross-referenced 
with the list of outside organisations to which the Council appoints, and 
where Councillors had not declared an appointment, they were sent a letter 
reminding them of the need to do so.   

 
3.2 The standard letter sent out to members on their appointment to an outside 

organisation has also been updated to remind them of the need to update 
the register.  This will allow us to capture the relevant information on 
appointments. 

 
3.3 Declarations made by members at meetings are now routinely cross 

checked against the register to ensure that information is up to date.  Any 
changes to the declaration of interest forms are updated within 48 hours of 
receipt and published on the Internet. 

 
3.4 Members have been reminded that guidance on declarations of interest is 

contained in the Statutory Members Code of Conduct (2007), which is 
available in Part 5 of the Council’s Constitution. 

 
4. REGISTER OF GIFTS AND HOSPITALITY 
 
4.1 The register has been redesigned to record entries on an annual basis, 

running from May to April each year.  
 
4.2 Forms submitted to Councillors’ Services are updated within 48 hours of 

receipt. 
 
4.3 Members are reminded that the Part 5 of the Council’s Constitution contains 

‘Guidance Gifts and Hospitality’. 
 
5. CONCLUSIONS 
 
5.1 These process improvements will ensure that all member declarations of 

interest and entries in the Register of Gifts and Hospitality are updated 
promptly and accurately.  It will also assist the Corporate Finance division in 
collating data for completing the related party transactions information 
required to close the Council's accounts. 
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6. COMMENTS OF THE DIRECTOR OF FINANCE AND CORPORATE 
RESOURCES 

 
6.1 There are no financial implications arising from this decision. 
 
7. COMMENTS OF THE ASSISTANT DIRECTOR (LEGAL AND 

DEMOCRATIC SERVICES) 
 
 
7.1 The Monitoring Officer is obliged, under s.81 of the Local Government Act 

2000, to maintain the register of interests etc.. which is accessible to the 
public, and members are obliged to register their interests, gifts and 
hospitality and any changes within 28 days of their occurrence. 

 
 
 
 

LOCAL GOVERNMENT ACT 2000  
BACKGROUND PAPERS 

 
 

No. 
 

 
Brief Description of 

Background 
Papers 

 
Name/Ext.  of holder of 

file/copy 
 

 
Department/Location 

 
1. 
 

Register of Members’ 
Interests 

Kayode Adewumi Head of Councillors’ 
Services  
x2499 

 
2. 
 

Register of Gifts and 
Hospitality 

Kayode Adewumi Head of Councillors’ 
Services  
x2499 

3. Internal Audit Report 
2008/09 
London Borough of 
Hammersmith & Fulham 
Corporate and Partnership 
Governance 
April 2009 
 

Kayode Adewumi Head of Councillors’ 
Services  
x2499 

4 LB Hammersmith and 
Fulham Council Constitution 
– Part 5 
Statutory Members Code of 
Conduct (2007) and 
Guidance on Gifts and 
Hospitality 

Kayode Adewumi Head of Councillors’ 
Services  
x2499 
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STANDARDS COMMITTEE 
 

10 JUNE 2009 
 
 

8

CONTRIBUTORS 
 
Monitoring Officer 

 
 
Summary 
 
This report informs the Committee of the work being 
undertaken by the Council and the PCT for the closer 
integration of public services in the Borough and the 
appointment Geoff Alltimes as the Chief Executive of the 
PCT. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WARDS 
 
All 

 
 
 

RECOMMENDATION: 
 
That the Committee consider the report and note the 
separate arrangements which apply to the PCT in 
relation to ethics and conduct. 
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1. Background 
 
1.1 Local authorities and NHS bodies have a number of powers to enable them 

to work in partnership with one another. These include the power for the 
Council to provide the NHS with goods and services, including professional 
and managerial services and powers to pool certain budgets and delegate 
certain health related functions to one another. 

 
1.2 Since last summer the executive teams of the Council and the PCT have 

sponsored a project to assess the opportunities and risk of pursuing closer 
integration. The outcome of this work led the executive leadership of both 
organisations to conclude that the challenges they face can be best tackled 
by harnessing each others expertise through integration, to deliver better 
outcomes for residents. 

 
1.3 In March this year the PCT Board and the Council’s Cabinet agreed to the 

appointment of the Council’s Chief Executive, Geoff Alltimes, as Chief 
Executive of the PCT and to delegate authority to officers to work to 
integrate executive teams. The Executive Summary to the Cabinet Report is 
reproduced below. A copy of the full report can be obtained from 
David.Viles@lbhf.gov.uk
. 

 
2. Executive Summary 
 
2.1 There has rarely been a more opportune time for London Borough of 

Hammersmith and Fulham (LBHF) and NHS Hammersmith and Fulham 
(NHS H&F, the local primary care trust) to be seeking to put in place 
arrangements which have the potential to deliver real and significant 
benefits in the management of public services in the borough.  This 
business case sets out the case for closer integration of the management 
teams of LBHF and NHS H&F, and the proposed management and 
integration structure. 

 
2.2 LBHF and NHS H&F have a good track record in delivering better outcomes 

for residents by working closely together for example in child and 
adolescent mental health services, teenage pregnancy prevention and co-
location, joint management and joint commissioning of services for people 
with mental health problems and people with learning disabilities. 

 
2.3 Despite the progress achieved through close working, the future challenges 

faced by both organisations remain substantial.  The ambitions to 
regenerate key neighbourhoods in the borough, improve social mobility and 
reduce health inequalities in Hammersmith and Fulham are demanding.  
The recent joint strategic needs assessment undertaken by LBHF and NHS 
H&F provides a clear picture as to the health and well-being needs of 
residents, and to meet those needs successfully requires more than the 
traditional health service – it requires all partners to ensure the health gain 
of all activity is maximised.  The new Local Area Agreement and 
Comprehensive Area Agreement, with its focus on the area and place 
rather than individual statutory bodies reaffirms the need to look beyond 
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traditional boundaries and reconsider how we work together for the benefit 
of our residents.  The increased emphasis on strengthening commissioning 
in the NHS has required the NHS to look carefully at how it commissions 
services locally.  Finally, the financial context of constrained public sector 
growth in the future, combined with the future cost pressures resulting from 
the ageing population and lifestyle factors means that all partners must look 
for innovative ways to drive the best value for residents from the system. 

 
2.4 Given this context, the executive teams of LBHF and NHS H&F have 

sponsored a project to assess the opportunities and risk of pursuing closer 
integration.  Segmentation analysis undertaken for the project and analysis 
from the recent Joint Strategic Needs Assessment work has identified 
opportunities to improve access, delivery, quality of outcome and 
effectiveness of outreach.  Overall, they represent a substantial programme 
of reform to existing services across the NHS and the Council (and not 
confined to children’s and adults services where most joint services have 
been developed) and opportunities to work together to develop new 
programmes to improve access, assist people to choose healthy lives, and 
to make better use of the intelligence and support services that NHS H&F 
and LBHF both require. 

 
2.5 The executive leadership of both organisations believe that the challenges 

they face can best be tackled by harnessing each others expertise through 
integration, to deliver better outcomes for residents.  It is therefore proposed 
to integrate the executives of LBHF and NHS H&F by creating an unified 
executive team. 

 
2.6 The proposed approach is for: 

• a unified management team to support the two continuing statutory 
bodies; 

 
• a single Chief Executive of both the LBHF and NHS H&F; 

 
• an unified executive management team, consisting the existing 5 

Directors of LBHF and a new post at NHS H&F of Managing Director 
Health; 

 
• both the NHS H&F Board and LBHF Cabinet continuing, with minor 

changes to membership; and 
 

• the NHS H&F Board and LBHF Cabinet to meet twice a year to 
discuss shared agendas. 

 
2.7 We believe that implementing an unified executive team can: 

• improve resident and customer satisfaction with public services in 
H&F; 

 
• deliver high quality, timely, effective services, with best value for 

money; 
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• deliver real, early benefits that will make a difference to residents; 
 

• support both organisations to achieve and maintain excellence in 
delivering their functions; and 

 
• over the long term, reduce health inequalities and regenerate 

neighbourhoods. 
 
2.8 Integration will enable improvements to the achievements of targets, 

excellence in commissioning and value for money which mean that we can 
improve NHS H&F’s current performance rating by the Healthcare 
Commission (shortly the Care Quality Commission), and as a partnership, 
seek to achieve the very best score on the new Comprehensive Area 
Assessment. 

 
2.9 The proposals have been considered by the Health and Social Care 

Scrutiny Committee, which supported the proposals, and have received the 
support of NHS London. 

 
3. The Effect of Integration 
 
3.1 Integration will be achieved though the powers of the parties to co-operate, 

share professional services and enter into pooled budget and delegations 
for appropriate services. It does not, and cannot, amount to a merger of the 
Council and the PCT. Both will remain separate statutory legal entities 
responsible for the discharge of their respective statutory functions. The 
Council and the Cabinet will remain the ultimate decisions makers for the 
local authority and the Board will remain the ultimate decision maker for the 
PCT. Both bodies will remain accountable to the relevant government 
agencies and the High Court in relation to administrative law matters. 

 
4. Ethical Arrangements within the PCT 
 
4.1 The PCT has its own ethical arrangements under the aegis of the Secretary 

of State for Health and the Department of Health. All board directors of NHS 
organisations are required on appointment to sign up to a Code of Conduct. 
Breaches of this code by chairmen and non-executive directors are drawn 
to the attention of the appropriate Regional Commissioner of the NHS 
Appointments Commission who has powers of investigation and removal. 

 
4.2 NHS managers are required to adhere to the NHS Code of Conduct for 

Managers and Chairmen and non-executive directors are responsible for 
taking disciplinary action against any non-executive director in breach of the 
manager’s code. 

 
4.3 A copy of the Code of Conduct for NHS Boards is attached at appendix 1 

together with the Code of Accountability for NHS Boards which explains 
how boards should seek to discharge their functions. 
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4.4 It will be seen that the Code of Conduct for NHS Boards covers broadly 
similar areas to the Councillors’ Code of Conduct but without provisions 
relevant only to a democratically elected body. Thus the NHS Code covers:- 

• General Public Service Values 
 
• Rules on declaration and registration of interests and non-

participation where appropriate 
 

• Rules on hospitality and expenditure 
 

• Conduct in relation to staff 
 
4.5 The general provisions in the NHS Code are expanded upon in the PCT’s 

Standing Orders.  
 
4.6 Paragraph 7 of these Standing Orders, which deals with the duties and 

obligations of board members and senior managers, are attached at 
Appendix 2. This provides more detailed rules in relation to the declaration, 
recording and registration of interests, participation etc. 

 
5. Impact on the Standards Committee 
 
5.1 Because the Council and the PCT will remain separate legal entities each 

subject to their own distinct statutory duties, governance arrangements and 
codes of conduct there will be no direct implications for the Committee. 
Where joint meetings of the PCT Board and the Cabinet take place officers 
will ensure that the relevant rules in relation to interests are identified on the 
agenda. Individuals who are subject to two sets of codes of conduct 
(currently only the Chief Executive) will be able to obtain advice from the 
relevant body as and when required. 

 
 

LOCAL GOVERNMENT ACT 2000  
BACKGROUND PAPERS 

 
 

No. 
 

 
Brief Description of 

Background 
Papers 

 
Name/Ext.  of holder of 

file/copy 
 

 
Department/Location 

 
1. 
 
 
 
 
 

 
NHS Code of Conduct, 
Code of Accountability, 
Hammersmith and Fulham 
PCT Standing Orders 
(December 2008) 

 
Michael Cogher, Ext 
2700 

 
FCS, Room 133a, First 
Floor Hammersmith 
Town Hall 
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Summary 
 
The report outlines details of the Annual Assembly of 

tandards Committees and sS eeks the Committee’s 
iews as to who should attend. 

DS 

ALL 

 

v
 
 
 
 
 
 
 
 
 

WAR
 

  
 

RECOMMENDATION: 
 

hat the Committee agree theT
a

 names of 2 delegates to 
ttend the Annual Assembly. 
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34 
 
 
 

erned with the local government Code of Conduct and improving ethical 

tional 
, has been running for 7 years, and attracts a 
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 respectively, the final names of those attending to be 

   

 
 to discuss their experiences of managing 

estions on the 

 of plenary, mini-plenary sessions, workshops, discussion 

nd the 
onference Dinner but early booking of accommodation separately is advised. 

ce. 
ast year the Conference was attended by Joyce Epstein and Michael Cogher. 

 
LOCAL 

BA

No. Brief Description of Name/Ext.  of holder of Department/Location 

 BACKGROUND 
 
1.1 The Annual Assembly of Standards Committees is the leading conference on all 

sues concis
standards. 
 
1.2  The conference, which this year is held on 12 and 13 October at the Interna

onvention Centre in BirminghamC
capacity 800 delegate audience. 
 
1.3  At the last meeting it was agreed that the Council should book 2 places for th
conference in the nominal names of the Chairman of the Committee and  of the 

ssistand Chief ExecutiveA
decided at this meeting.  
 
8th ANNUAL ASSEMBLY 
 
2.1  The 8th Annual Assembly Programme is entitled “Bringing Standards into Focus”.
The Standards Board has worked with a Panel of monitoring officers and standards 
committee members to develop a range of sessions for this year’s programme.  The 
sessions look in depth at standards in action, give delegates the opportunity to share
ood pracvtice examples and allows themg

the practicalities of local assessment.   . 
 
2.2  The programme is designed to bring strategic issues for ethical governance into 

ou focus, and aims to provide delgates with the knowledge and practical resources y
need to improve and promote standards and local democracy in their own authority. 
In particular, the Sharing Good Practice discussion forums on Day 2 are highly 
ecommended.  They are a grewat opportunity to discuss delegates’ qur

standards framework with colleagues from the standards community.  
 
.3  Delegates attend a mix2

forums and fringe events.  
 
.4  The Conference booking includes all the sessions including refreshments a2

c
 
 
RECOMMENDATION 
 
  To agree the names of the 2 Members who should attend this year’s Conferen3

L
 

GOVERNMENT ACT 2000 
CKGROUND PAPERS 
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1  nnual Assembly Website 
www.annualassembly.co.uk
A Standards Board for England  
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STANDARDS COMMITTEE WORK PROGRAMME 
 
 
 
Synopsis 
 
The attached appendix sets out the Committee’s future 
work programme and scheduled reporting dates.  
Members are asked to note and update the work 
programme as necessary. 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WARDS 
 
ALL 

  
 
 

RECOMMENDATION: 
 
That the Standards Committee note and agree its 
proposed  future work programme.  
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   APPENDIX A 
 
 
STANDARDS COMMITTEE PROPOSED FORWARD WORK PROGRAMME 
 
 

TITLE PROPOSED DATE 
 

Anti-Fraud Service – Review of Service’s Current Activities 10 June 2009 
Register of Interests and of Gifts and Hospitality 10 June 2009 
Primary Care Trust Arrangements 10 June 2009 
Summary of 2008 Complaints Case 10 June 2009 
Names of Delegates to Annual Assembly 10 June 2009 
Hits on Web Site 26 October 2009 
Invitation to Chairman of K&C Standards Committee 26 October 2009 
Whistleblowing Policy review 26 October  2009 
Outside Organisations 26 October 2009 

 
 
The Committee is also scheduled to meet on 6 January and 24 March 2010.  No items 
have so far been allocated for those meetings. 
 

LOCAL GOVERNMENT ACT 2000 
BACKGROUND PAPERS 

 
No. 

 
Brief Description of 

Background 
Papers 

Name/Ext.  of holder of 
file/copy 

 

Department/Location 

 
1. 
 

 
Council Calendar 2009-10 

 
David Bays x 2628 

 
Room 203, 
Hammersmith Town Hall 
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